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	Job Title:
	Capture Lead
	Job Holder:
	[TBA]

	Function:
	Business Development Directorate
	Market Sector:
	Defence

	Grade:
	[TBA – Exec 1?]
	HR Reference:
	


THE COMPANY
SEA is a successful and growing mid-tier company specialising in the design, development, and manufacture of proprietary maritime defence products for domestic and international customers. 
[bookmark: _Hlk153874366]SEA is a wholly owned subsidiary of Cohort PLC, and operates as an independent, agile, and responsive international business, with a subsidiary in Canada and customers in the UK, Europe, Far East, The Americas, and Australasia.
ROLE PURPOSE
The purpose of this role is to lead capture activities for qualified opportunities, shaping SEA’s winning strategy from early engagement through to bid submission in line with SEA’s Business Winning Framework and governance gates.
The Capture Lead owns the capture plan, win strategy and customer/partner campaign, coordinating technical, commercial and delivery stakeholders to position SEA as the preferred/winning bidder and to secure profitable, deliverable orders across SEA’s defence portfolio.
RESPONSIBILITIES
· Own the end-to-end capture plan for assigned opportunities (typically Gate 1 to Gate 3), including the customer engagement plan, stakeholder map, competitive assessment and win themes.
· Define and communicate the win strategy and win story, ensuring alignment between customer need, SEA value proposition, solution approach, price position and delivery model.
· Lead internal opportunity shaping activities: clarify requirements, identify solution options, assess risks/opportunities and drive mitigation/closure actions.
· Coordinate bid readiness: develop the bid plan (schedule, resources, reviews), confirm bid roles (e.g., bid manager, engineering lead/design authority, commercial lead) and ensure the right SQEP is allocated.
· Chair/drive capture reviews and contribute to governance gate packs, ensuring compliance with SEA Business Winning processes and quality expectations.
· Work closely with Engineering to develop credible, compliant and compelling technical solutions
· Work close with Finance to develop ROM/firm estimates, with clear assumptions, dependencies and a credible Basis of Estimate.
· Work closely with Commercial/Legal to agree contracting strategy, identify and manage commercial risks (e.g., T&Cs, payment profile, liabilities, export controls).
· Manage customer and partner relationships professionally and ethically, representing SEA at meetings, demonstrations, exhibitions and industry events (UK and overseas).
· Maintain accurate opportunity data, actions and forecast inputs (pipeline, probability, phasing) to support IBP / order-intake forecasting and weekly opportunity reviews.
· Support lessons learned and continuous improvement of SEA capture tools, templates and ways of working.
· Understand and implement SEA Environmental, Health & Safety policy, accepting individual responsibility and responsibility for those under their authority, including others who may be affected by SEA activities.

Interfaces
· Internal: Business Development team; Head of Bids/Proposals and Bid Managers; Engineering (Systems, Software, Mechanical, Electrical/Electronic); Project/Programme Management; Finance; Commercial/Contracts; Supply Chain; Quality/Business Assurance; Security/Export Control; Operations/Production (where applicable).
· External: Customers and procurement agencies; prime contractors and system integrators; key suppliers and partners; research organisations; industry bodies

EDUCATION, QUALIFICATIONS & EXPERIENCE
[bookmark: _Hlk72311874]Essential
· Proven experience leading capture activities and shaping bids for complex programmes within defence, security or similarly regulated environments.
· Demonstrable track record of influencing outcomes through structured capture planning and customer engagement.
· Strong commercial awareness (pricing drivers, margin, risk allocation, contracting considerations) and ability to work effectively with Commercial/Legal.
· Ability to coordinate multi-disciplinary teams, set direction, prioritise actions and drive timely decisions.
· Excellent written and verbal communication skills; able to present credibly to senior stakeholders and customers.
· Comfortable working with ambiguity, building a fact base, and converting incomplete information into an actionable plan.
· High standards of integrity, confidentiality and professionalism.
· Willingness to travel in the UK and overseas as required.

Desirable
· Established network across UK and/or international defence customers, primes and integrators (maritime preferred).
· Knowledge of naval programmes, combat systems, sensors, communications, decoys, training/simulation or related sub-systems.
· Experience of leading partner/consortium bids and managing teaming agreements and workshare.
· Familiarity with bid governance frameworks (gated processes), competitive analysis tools and customer decision-mapping.
· Understanding of security classifications and UK export controls, or prior experience working within controlled technology environments.
PERSONAL CHARACTERISTICS
· A completer-finisher, with excellent planning and delivery credentials
· A customer focused individual who can tackle difficult issues and maintain good relationships
· [bookmark: _Hlk180390384]Energy, passion, and commitment to support a dynamic business
· Excellent inter-personal, negotiating, organizational and decision-making skills
COMPANY VALUES
All employees may be required to carry out any other duties that are within the employee's skills and abilities whenever reasonably instructed and are required to act in a manner that is wholly supportive of our values of:
Safety First: 	We operate safely and responsibly, protecting each other and the environment. 
People Focussed: 	We develop, reward & empower our people, prioritising a healthy work-life balance.
One SEA Team: 	We are in this together.  One team, working ethically, respectfully & professionally.  We take responsibility and challenge each other constructively.
Delivery Excellence: 	We exceed our commitments by delivering timely, quality outputs whether that’s for each other or our clients and partners.  We are always looking for ways to innovate and continuously improve.
Trusted Partners: 	We partner strategically, collaboratively, and always with integrity; whether that is between us inside SEA or externally.
WHAT SUCCESS LOOKS LIKE 
· Bids achieve Gate 3 approval with a clear win strategy and cross functional support, setting the foundation for a winning and deliverable proposal at Gate 4
· Bid / capture teams have clear leadership and accountability for achieving the desired outcomes of the capture plan 
· A motivated job holder who relishes the role and exemplifies SEA’s values
JOB LOCATION
The role can be based at any SEA UK location but must be willing to travel to other SEA sites regularly & internationally as required.
REPORTING
This role reports into the Business Development Director

	Job Holder Declaration:
I accept the purpose and accountabilities of my role with SEA are as outlined above.
Signature:_____________________________  Date: _______________

	Line Manager Declaration:
I confirm that the purpose and accountabilities of this role are as outlined above have been agreed with me as line manager.
Signature:______________________________  Date: ______________
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